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Drug and Alcohol Abuse Prevention Program 
Overview  
This report constitutes the Burrell College of Osteopathic Medicine’s biennial report as required by the 
Drug-Free Schools and Communities Act Amendments of 1989.  This law requires the College to distribute 
an annual notice outlining the College’s alcohol and drug policies and penalties, as well as compile a 
biennial review and assessment of the College’s drug and alcohol prevention program and policies.  This 
report includes information for January 1, 2023 through December 31, 2024.   
 
The Drug-Free Schools and Community Act compliance is a campus wide initiative involving three offices. 
The Office of Institutional Effectiveness oversees the adherence to all College polices and standard 
operating procedures (SOP’s) which include policies and SOP’s related to drug and alcohol abuse 
prevention. The Office of Human Resources ensures all employees receive annual training on drug and 
alcohol abuse prevention and offer prevention programs throughout the year. In addition, the Office of 
Human Resources oversees the Employee Assistance Program, providing prevention resources and 
counseling for all employees. The Office of Student Affairs oversees drug and alcohol prevention initiatives 
for all students. In addition, the Office of Student Affairs manages the alcohol and drug screening upon 
matriculation and prior to beginning clinical activities in their third year.  
 
The Office of Institutional Effectiveness distributes information in accordance with the Drug-Free Schools 
and the Communities Act per the U.S Department of Education. The College sends out an annual email 
notification that reiterates the College’s policy on prohibiting the unlawful possession, use or distribution 
of drugs and/or alcohol on College property and in the workplace. Additionally, it directs the College 
community to a College managed webpage that includes information on prevention, risks, and laws 
regarding drugs and alcohol. The webpage includes resources for New Mexico, Texas, Arizona and Florida, 
where students are located at Regional Academic Centers.  The information is distributed annually via 
email at the start of each academic year to all employees and students. 
 
Student Drug and Alcohol Prevention Initiatives   
Routine Alcohol and Drug Testing 
All students, upon matriculation to the College and prior to beginning clinical activities, (and annually 
thereafter) are required to submit to drug screenings. A positive result or refusal to test may result in a 
violation of the Burrell Code of Conduct and a student may be subject to involuntary withdrawal from the 
College. 
 
Reasonable Suspicion Testing 
If there is reasonable suspicion of substance abuse by a student, the Office of Student Affairs may require 
the student to submit to drug and/or alcohol testing. Reasonable suspicion of inappropriate alcohol or 
drug use may be based upon, but is not limited to the following criteria: 

• Direct observation of drug or alcohol use or possession; 
• Demonstration of physical symptoms of the influence of drugs or alcohol; 
• A pattern of abnormal or erratic behavior consistent with alcohol or drug abuse; 
• Arrest or conviction for a drug or alcohol related offense; 
• Identification of a criminal investigation into drug use, possession, or trafficking; 
• Evidence that a student has tampered with a previous drug or alcohol test; or 
• Possession of drug paraphernalia. 
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SafeCollege Trainings 
Burrell Students are required to complete annual compliance trainings by July of each academic year. 
There are two trainings that focus on drug and alcohol prevention.  
 
Course Descriptions:  

Drug Awareness and Abuse 
College students may be exposed to a variety of drugs on college campuses. Drug use can 
lead to poor grades, addiction, violence, sexual assault, arrest, expulsion, serious health 
problems and even death. This course provides college students with awareness of issues 
related to drug use and abuse and some precautions to consider. 

Alcohol Awareness for Students 
The goal of this course is to provide college students with awareness of issues related to 
alcohol and some precautions to consider. This course will explore the college drinking 
scene, harmful effects of drinking, when and how to get help, and how to protect yourself 
and others. 
 
Student Resources 
Timely Telehealth 
On behalf of its students, the College subscribes to TimelyCare Telehealth, a student assistance program 
that gives students confidential access to a full range of physical and behavioral telehealth services 
including: 

• Medical: Scheduled or on-demand access to treat a wide range of common illnesses like colds and 
flu, sinus infection, allergies, etc. 

• Health Coaching: Scheduled access to address topics like healthy body image/lifestyle, sleep 
issues, etc. 

• TalkNow: 24/7 On-demand access to a mental health professionals to talk about anything at 
anytime. 

• Scheduled Counseling: Scheduled access to a licensed counselor to get mental health support. 
• Psychiatry: Scheduled access to licensed psychiatrists. 
• Numerous online resources  

 
Burrell CARE Team 
The Burrell Campus Assessment Response & Education (CARE) Team is a multidisciplinary team whose 
purpose is to support students in matters related to wellness and mental health. The Burrell College CARE 
Team provides early intervention, performs at-risk assessments, offers behavioral intervention 
recommendations/guidance, referrals to outside resources, coordinates follow-up, and attends/provides 
related training opportunities for faculty and staff. 
 
NMSU Health and Wellness Center – Las Cruces (NM) Campus  
Routine physical health services are provided for Burrell students at the NMSU Health and Wellness 
Center. The NMSU Health and Wellness Center is an outpatient ambulatory health care center offering 
services in acute medical care, women’s health, immunizations, and health education.  
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The Aggie Health & Wellness Center is staffed with practitioners and counseling staff to meet medical and 
mental health care needs of students.  Located in the Aggie Health & Wellness Center, Student Counseling 
& Psychological Services offers a variety of confidential services to help currently enrolled students deal 
with personal and academic concerns. These concerns includes the use and dependence of drugs and 
alcohol.  
 
The Office of Health Promotion (OHP) is a unit under the Aggie Health and Wellness Center at NMSU. OHP 
is a risk reduction and prevention program that educates the campus community on issues of personal 
safety and well-being. Our staff members and peer educators provide fellow students, staff and faculty 
with information and strategies regarding a variety of health topics. Employing a dynamic and 
comprehensive plan, we create bridges between campus entities to cultivate healthy environments for 
the NMSU community.   
 
Florida Tech Holzer Health Center – Melbourne (FL) Campus  
Routine physical health services are provided for Burrell College of Osteopathic Medicine students at the 
Holzer Health Center.  The Holzer Health Center is an outpatient ambulatory health care center offering 
services in acute medical care, women’s health, immunizations, and health education.  The Holzer Health 
Center is located on the Florida Tech campus at 2976 Country Club Road, Melbourne, Florida.   

 
Community Partner Resource 
Mesilla Valley Hospital – Las Cruces (NM) Campus  
Mesilla Valley Hospital provides inpatient treatment for adults struggling with a co-occurring psychological 
issue along with addiction to alcohol or drugs. Through this short-term intensive program, patients gain 
valuable insight into behavioral health treatment and addiction recovery, along with relapse prevention 
tools and coping skills. Mesilla Valley Hospital offers a medically-managed and medically-monitored 
program that: 

• Addresses co-occurring mental health concerns in addition to chemical dependency; 
• Focuses on the behavioral changes needed to help patients acquire tools to maintain a solid 

recovery; 
• Works to ensure that patients have a strong aftercare plan to prevent relapse. 

 
Circles of Care – Melbourne (FL) Campus  
Circles of Care is a private, free-standing psychiatric center in Melbourne, FL.  Circles of Care promotes 
mental health, alcohol, drug abuse and related services through its hospital based and State and County 
contracted programs.   

 
Curricular Presentations Regarding Drug and Alcohol Abuse 
OMS-I 

• Nervous System I: Neurobiology of Alcohol and Drug Addiction, April 2023 
• Pathologic Basis of Disease: Alcohol and Tobacco, May 2023 
• Pathologic Basis of Disease: Injury from Drugs and Physical Agents, Nutritional Diseases Part I, 

May 2023 
• Pathologic Basis of Disease: Injury from Drugs and Physical Agents, Nutritional Diseases Part II, 

May 2023 

https://mesillavalleyhospital.com/programs-and-services/adults/substance-abuse-treatment/
https://www.circlesofcare.org/
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• Pathologic Basis of Disease: Alcohol and Tobacco, May 2024 
• Pathologic Basis of Disease: Injury from Drugs and Physical Agents, Nutritional Diseases Part I, 

May 2024 
• Pathologic Basis of Disease: Injury from Drugs and Physical Agents, Nutritional Diseases Part II, 

May 2024 
 
OMS-II 

• Behavioral Medicine/Psychiatry: Substance Abuse, March 2023 
• Behavioral Medicine/Psychiatry: Pharmacology of Opioid and Stimulant Abuse, March 2023 
• Behavioral Medicine/Psychiatry: Substance Abuse Parts 1 and 2, March 2024 
• Behavioral Medicine/Psychiatry: Substance Abuse Part 3, March 2024 
• Behavioral Medicine/Psychiatry: Pharmacology of Opioid and Stimulant Abuse, March 2024 

 
Presentations 
All presentations are advertised through College emails as well as listed on the TV monitors throughout 
the building. All sessions are open to all students and employees.  

• Alcohol & Sexual Assault/Aggie Health & Wellness Overview 
Presentation Date: April 19, 2023 
Presenter: NMSU Aggie Health & Wellness 
The presentation is designed to inform attendees about Alcohol & Sexual Assault, as well as a 
general overview/refresher of Aggie Health & Wellness Center resources. 

 
• ACOP Educational Talks at Zia Middle School 

Presentation Date: August 9th, 2024 and October 18th, 2024 
Presenter: Student representatives from the Burrell Chapter of ACOP 
The presentation is designed to to help local middle school students gain a better understanding 
of the responsibilities and consequences of experimentation. Zia Middle School partnered with 
ACOP to provide a series of educational talks throughout the school year on crucial topics 
including Drugs & Alcohol, Nutrition and Health, and Sex Education. 

 
• Sigma Sigma Phi; Medication Take Back; partnering with Las Cruces Police Department 

Presentation Date: October 28th, 2023 
Presenter: Student representatives from the Burrell Chapter of Sigma Sigma Phi 
In partnership with the Las Cruces Police Department and the Department of Drug Enforcement 
Administration, the Burrell College chapter of Sigma Sigma Phi hosted a medication take-back 
event. At multiple locations, helpful health information and health screenings were provided to 
help interact with the community.  

 
• Nasal Narcan Training 

Presentation Date: Presentations held throughout the academic year 
Presenter: Student Osteopathic Medical Association Student Organization (SOMA) 
Student members of SOMA received formal training from the New Mexico Department of Health 
on conducting Nasal Narcan Trainings.  SOMA student volunteers educated peer students, faculty, 
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and staff and members of the community on how to properly identify an opioid overdose and 
how to administer Nasal Narcan to counteract an overdose.   

 
 
Employee Drug and Alcohol Resources and Initiatives  
Employee Assistance Program 
The College subscribes to an Employee Assistance Program which offers a wide range of services including 
resources specific to substance abuse. The substance abuse page offers resources on understanding 
addiction, prescription medicine addiction information along with 24/7 counseling services. Three to five 
percent of Burrell employees utilize the EAP program on an annual basis.  

Employee Drug Screening  
Per Policy B7530, Drug and Alcohol Use/Screening, employees shall not be involved with the unlawful use 
of controlled substances and/or illicit drugs in any manner that may prohibit their ability to perform 
assigned duties or otherwise adversely affect the College’s business. Employees are prohibited from 
consuming alcoholic beverages during work time.  

Drug and alcohol tests are conducted as a routine part of pre-employment and if there is reasonable 
suspicion of substance abuse by an employee, The Office of Human Resources may require the employee 
to a drug and/or alcohol testing.  

Employee Orientation and Annual Training  
During employee orientation and annual trainings, all employees complete a Drug Free Workplace training 
via our online training portal, NEOGOV. The goal of this course is to provide employees with an 
understanding of drug and alcohol abuse in the workplace. This course reviews the Drug Free Workplace 
Act, recognizing the signs of substance abuse and addiction, and knowing your role in fighting substance 
abuse on the job. 
 
College Policies and Standard Operating Procedures  

• Drug Free Schools and Communities Act Compliance Policy  
• Drug and Alcohol Use/Drug Screening Policy 
• College Catalog (see page 56 for Substance Free Campus) 
• Student Handbook (see page 70 for Substance Free Campus) 
• Employee Handbook (see page 9 and 27 for Drug and Alcohol Information) 
• Employee Drug and Alcohol Screen SOP 
• Student Background Check and Drug Screen SOP 
• Campus Assessment, Response and Education (CARE) Team SOP 

 
Drug and Alcohol Laws and Regulations Webpage 
The College maintains an up-to-date webpage that covers College policies associated with drug and 
alcohol prevention, resources, health risks associated with consumption and laws related to drug and 
alcohol abuse.  The webpage is highlighted during the annual drug and alcohol notification email. 
 
Evaluation of the Effectiveness of the DAAPP 
The College implemented the Drug-Free Schools and Communities Act Policy in July of 2019. As part of 
the established articulation agreements with New Mexico State University (NMSU) and Florida Institute 

https://burrell.edu/policy-b5050/
https://burrell.edu/policy-b7530/
http://burrell.edu/catalog/
http://burrell.edu/catalog/
https://burrell.edu/student-handbook/
https://burrell.edu/employee-handbook/
https://burrell.edu/HR003/
https://burrell.edu/SA021/
https://burrell.edu/SA020/
https://burrell.edu/drug-and-alcohol-free-campus/


8 
 

of Technology (Florida Tech), Burrell College students have access to NMSU’s and Florida Tech’s drug and 
alcohol prevention initiatives.  Students have regular background checks and drug screenings participating 
in the medical school curriculum.  Any criminal charges or positive drugs screens could result in an 
administrative withdrawal or termination of employment from the program per the College’s Code of 
Professional Conduct Policy.  For this report (January 2023- December 2024), the College has had no 
conduct referrals to the Office of Student Affairs nor to the Office of Human Resources related to drug 
and/or alcohol violations.    
 
Strengths 

• Routine drug and alcohol testing for students. 
• Drug screening upon hire for all employees. 
• Mandatory yearly compliance trainings on Drug and Alcohol prevention through SafeColleges for 

all employees and students.  
• Promotion of resources through the Burrell Cares Initiative. 
• 24/7 access to virtual health care options for both employees and students.  
• Proactive College CARES team that actively intervenes on Health and Wellness issues for students.  

 
Opportunities 

• Increase collaboration efforts with the NMSU Office of Health Promotion and Florida Tech to 
provide additional in-person trainings and resources for the College community. 

• Increase employee programming.  
• Track attendance of drug and alcohol prevention initiatives.  
• Research whether TimelyCare or the College’s EAP has the ability to track requests related to drug 

and alcohol matters.  
 
Challenges 

• Legalization of marijuana in New Mexico.  
• Student schedules, especially during year 3 and 4 of the academic program, makes it challenging 

to schedule events that all students can attend. 
• Attendance at Drug and Alcohol awareness presentations that are hosted on campus or via Zoom. 
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Evidence  
Burrell College Drug and Alcohol-Free Webpage  
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Keycard for NM campus students  

 

 

Keycard for NFL campus students  
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Digital Signage Displayed Throughout Campus  
 

 
 
 
 

 
 
Flyers distributed and displayed on the Burrell College Campus 
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